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Tuesday, 17 January 2023 

 
Dear Councillor 

INDIVIDUAL CABINET MEMBER DECISIONS 
 

Notice is hereby given that the following decisions made by a member of the cabinet will be 
made on Wednesday, 25 January 2023.  
 
1.   LOCAL GOVERNMENT (WALES) ACT 1994 THE LOCAL 

AUTHORITIES (PRECEPTS) (WALES) REGULATIONS 1995 - 
Determination of Payment Schedule 
 
Division/Wards Affected:  All Wards 
CABINET MEMBER:  County Councillor R Garrick 
 

AUTHOR: Jonathan Davies – Head of Finance (Deputy Section 151 
Officer)  
email: jonathandavies2@monmouthshire.gov.uk  
phone: (01633) 644114  
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2.   PROPOSED MCC 20, 30 & 40 MPH SPEED LIMITS – AMENDMENT 
ORDER NO. 7 2022 
 
Division/Wards Affected:  Devauden; Llanbadoc & Usk; Mitchel Troy and 
Trellech United; Osbaston; Raglan; Rogiet; St Arvans; Town; West End 
CABINET MEMBER:  County Councillor C Maby 

 
AUTHORS:  
Mark Hand, Head of Placemaking, Highways and Flooding  
Graham Kinsella, Traffic and Road Safety Manager  
Gareth Freeman, Assistant Engineer (Traffic)  
CONTACT DETAILS:  
E-mail: markhand@monmouthshire.gov.uk 
E-mail: garethfreeman@monmouthshire.gov.uk  
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Yours sincerely, 
 
 
Paul Matthews 
Chief Executive 

mailto:jonathandavies2@monmouthshire.gov.uk
mailto:markhand@monmouthshire.gov.uk


 

 

 
 

CABINET PORTFOLIOS 

County 

Councillor 
Area of Responsibility Ward 

Mary Ann 

Brocklesby 

 

Leader 

Lead Officer – Paul Matthews, Matthew Gatehouse 
 

Whole Authority Strategy and Direction 
Whole authority performance review and evaluation 
Cardiff City Region Joint Cabinet  
Regional working  
Government relations  
WLGA, LGA and Public Service Board  

Llanelly  

 

Paul Griffiths Cabinet Member for a Sustainable Economy and 

Deputy Leader  

Lead Officer – Frances O’Brien  

 

Economic resilience and Sustainability focus towards 

foundational economy 
Local Development Plan and Strategic Development 

Plan 

Town Centre and neighbourhood investment and 

Stewardship 

Development Management and Building Control 

Skills and Employment including green jobs and 

apprenticeships 

Broadband connectivity  

Trading Standards, Environmental Health, Public Health, 

Licensing  

Chepstow Castle & 

Larkfield 

Rachel Garrick Cabinet Member for Resources 

Lead Officers – Peter Davies, Frances O’Brien, Matthew 

Phillips, Jane Rodgers 
 

Finance 

Developing and proposing the budget to Council 

Digital and Information technology  

Human Resources, Payroll, Health and Safety 

Strategic Procurement – promoting localism 

Land and Buildings  

Property Maintenance and management  

Fleet Management 

Emergency Planning 

 

 

 

Caldicot Castle 



 

 

Martyn Groucutt Cabinet Member for Education  

Lead Officers – Will McLean, Ian Saunders  

 

Early Years Education  
All age statutory education 

Additional learning needs / Inclusion 

Post 16  and adult education 

School Standards & Improvement  

Community learning 

21st Century Schools Programme 

Youth service  

Lansdown 

Sara Burch Cabinet Member for Inclusive and Active 

Communities  
Lead Officers – Frances O’Brien, Ian Saunders, Jane 

Rodgers, Matthew Gatehouse 

 

Affordable Housing Strategy 

Homelessness 

Community Safety 

Active Travel 

Leisure Centres 

Play and Sport 

Tourist Information, Museums, Theatres, Attractions 

 

Cantref 

Tudor Thomas Cabinet Member for Social Care, Safeguarding and 

Accessible Health  Services 

Lead Officer – Jane Rodgers  

 

Children’s services  
Fostering & adoption  

Youth Offending Service  

Adult Services  

Whole authority safeguarding (children and adults)  

Disabilities  

Mental Health and wellbeing 

Relationships with health providers and access to health 

provision  

Park 

Catrin Maby Cabinet Member for Climate Change and the 

Environment  

Lead Officer – Frances O’Brien, Matthew Gatehouse  

 

Decarbonisation  
Transport Planning 

Local Food production, consumption and procurement 

including agroforestry and local horticulture  

Traffic network planning 

Public Transport  

Highways including trunk roads 

Pavements and back lanes 

Flood alleviation, management and recovery, river 

quality  

Drybridge 



 

 

Waste management 

Street care, litter and public spaces 

Countryside, Biodiversity and public rights of way 

including parks and open spaces 

Public conveniences 

Catherine Fookes Cabinet Member for Equalities and Engagement 

 

Lead Officers – Frances O’Brien, Matt Phillips, Matthew 

Gatehouse 

 

Community inequality (health, income, nutrition, 

disadvantage, discrimination, isolation) 

Benefits 
Welsh language  

Democracy promotion and citizen engagement 

Community Hubs and Contact Centre 

Customer service and citizen experience 

Communications, public relations, marketing 

Working with voluntary organisations 

Registrars Service 

Electoral Services 

Constitution Review 

Ethics and Standards 

 

Town 

 
 



 

 

 
Aims and Values of Monmouthshire County Council 
 
Our purpose 
 
Building Sustainable and Resilient Communities 
 
Objectives we are working towards 
 

 Giving people the best possible start in life 

 A thriving and connected county 

 Maximise the Potential of the natural and built environment 

 Lifelong well-being 

 A future focused council 
 

Our Values 
 
Openness. We are open and honest. People have the chance to get involved in decisions 

that affect them, tell us what matters and do things for themselves/their communities. If we 

cannot do something to help, we’ll say so; if it will take a while to get the answer we’ll explain 

why; if we can’t answer immediately we’ll try to connect you to the people who can help – 

building trust and engagement is a key foundation. 

Fairness. We provide fair chances, to help people and communities thrive. If something 

does not seem fair, we will listen and help explain why. We will always try to treat everyone 

fairly and consistently. We cannot always make everyone happy, but will commit to listening 

and explaining why we did what we did.  

Flexibility. We will continue to change and be flexible to enable delivery of the most 

effective and efficient services. This means a genuine commitment to working with everyone 

to embrace new ways of working. 

Teamwork. We will work with you and our partners to support and inspire everyone to get 

involved so we can achieve great things together. We don’t see ourselves as the ‘fixers’ or 

problem-solvers, but we will make the best of the ideas, assets and resources available to 

make sure we do the things that most positively impact our people and places. 

Kindness: We will show kindness to all those we work with putting the importance of 

relationships and the connections we have with one another at the heart of all interactions. 



 

 

 

 


